
Readers of this publication would know that

SLP has had a busy start to 2006.

On January 19th and 20th, we held a 2-day

training course on Emergency Response Planning

in collaboration with the Institution of Engineers,

Singapore. This is not the first time that we have

collaborated with other like-minded professional

bodies on subjects of common interest. Readers will

know that the Institution of Chemical Engineers, UK,

is also one of our partners. So is  SPRING Singapore

(formerly the Productivity and Standards Board).

Collaboration with other like-minded professional

bodies is a strategy that we have adopted to make

the optimum use of scarce SHE resources in

Singapore.

In February, we had a very interesting talk on

Dust Explosion Protection. If we didn’t know before,

we now know that people in very many industries

should be concerned about this subject. Read the

article to find out more!

Our President, in his usual way, has written

a thoughtful piece about the new Workplace Safety

and Health Act. Every workplace in Singapore is

covered in the act. As pointed out in the President’s

message, the act will present a major challenge to

SME’s.  There is much work for SLP in this area.

Can we rise to the challenge?

It will be time soon for our Annual General

Meeting. This year our AGM will be held on June

22. AGM’s are always important occasions for any

self-governing society. For 2006, the AGM is even

more important. Firstly, we will be voting for the whole

Executive Committee. We do this once every two

years. Secondly, not all Exco. members will be

available to serve again. New blood will be needed.

It is therefore important for all members to think about

coming forward and offering themselves for election.

SLP is as good as its members want it to be. We

have come this far and we are capable of going

further. It is not a job to be delegated to others.

This is also the time to renew our memberships.

Our Secretariat has sent notices to all members,

Individual members should take advantage of the

GIRO facility to automate their payments. Corporate

nominees should follow up with their accounts

department to make payment. Prompt payments

will lighten the administrative burden of our

Secretariat. It behoves all members to do the right

thing and keep their memberships current.

Fortunately, life is not all work. Our Annual

Members Night is scheduled for May 27. So mark

your diaries. Teng Chong Seng and his committee

are planning a night to remember.

Editorial President's Message
The Ministry of Manpower has recently introduced

significant changes in its laws. The changes have good

and bad results for Singapore's industry.

The changes are similar to the laws that have

been in place in the United Kingdom and Australia since

the 1980s. In these countries the laws have evolved

to provide a sound regulatory basis.

The main change in the Workplace Safety and Health Act is in the

philosophy of the Act. That is the Act is changing from a prescriptive to a

performance basis. This means that the Act does not attempt to legislate

against all hazards and risks that may exist in Singapore. The old Factories

Act was prescriptive and had been shown to be inadequate for regulating all

risks in Singapore. The MOM had introduced Safety Management Systems to

close these gaps for some industries. However, SMS’s were insufficient to manage

the many other different types of workplaces. The outcome is the new act that

makes each company responsible for the safety and health for all work done

in the company. Failure to keep a company safe and healthy is a breach of the

legislation.

A few of the regulations left prescriptive controls in place but most

requirements are performance based.

Each company is required to know the hazards associated with the

chemicals they use, the equipment they operate and the risks employees face

at the site. Each company should conduct a risk assessment to determine what

risk management control measures must be in place to protect their employees

and their assets.

This is excellent for large companies. For these companies they will continue

doing what they have been doing already.

Unfortunately, in all countries, small and medium sized enterprises (SME’s)

are an issue. In the United Kingdom the authorities found that most SME’s did

not know what regulations existed. And most of those that knew did not have

the skills to implement the regulations. There was even a small group of SME’s

that was not interested in compliance.

The United Kingdom’s Health and Safety Executive (HSE) has published

a great deal  of information to assist SME’s. The most successful tool published

by HSE is the Control of Substances Hazardous to Health (COSHH). The COSHH

tool has been published on the internet for anyone to use. By using information

from the MSDS and the amount of the chemical being used, users can determine

how they can safely use the chemical. This tool has been so successful that

COSHH is now being used by the ILO to help manage chemicals globally.

Nevertheless SMEs will need help to remain in compliance with the

new Act and its Regulations.

The intent of the law is to drive the overall incident rate down 5% per year.

The large chemical companies are achieving a 10% per year reduction in incident

rates. However this is insufficient. The construction companies had achieved

10% for several years but over the last 2 or 3 years the reduction rate had slipped

to less than 5%. Overall, industry is now achieving an annual reduction rate of

about 3%. SME’s will need to better manage their risks if they are to drive

down the incident rate in the future.

It goes without saying that SLP members will need to manage the safety

and health performance of their companies.The SLP itself will need to determine

how we can improve the safety and heath performance of the SMEs associated

with our profession.
See you all at the party!


