
Towards the end of 2004 people within the SHE world were attracted to an
International Conference in Kanpur India to mark the 20th anniversary of the Bhopal
Gas Release Disaster which without doubt was the worst accident in the history of the
Chemical industry.

Although the world has since witnessed the tsunami disaster, this should not
overshadow the seriousness of the Bhopal disaster and the lessons drawn from it
because these lessons are still applicable in the world to-day, 20 years since the event
of 1984.

The conference was organized by Prof. J.P. Gupta and his colleagues from IIT
Kanpur. The speakers included prominent persons such as Prof. Sam Mannan from
MKO USA, Ms. Carolyn Merrit, Chairman of CSB USA, Dennis Hendershot from
Rhom and Haas USA and Chris Pietersen from TNO. Speakers came from 28 countries.

At the opening of the conference several new books were distributed. They were
either written by people who were present at the incident or by people who took part in
the incident investigations. These books help the reader to understand that a major cause
of the accident was traceable to the weak safety culture at Union Carbide in Bhopal.

The Bhopal plant manufactured an insecticide called Cabaryl. An intermediate in the
process was the very poisonous Methyl Isocyanate(MIC).This intermediate was stored in
a 100-ton capacity tank. The storage of this toxic intermediate, let alone in such large
quantities, was a serious error. This contributed to the scale of the incident and its tragic
aftermath. At the time of the incident, one tank containing MIC became contaminated with
water. This  set off an exothermic reaction and the pressure build up caused a pressure
relief valve to open and to release MIC. Multiple failures of the downstream safety
system then occurred. For example, the scrubber, the refrigeration system and the
flare stack did not function as expected. This contributed to the large release of MIC.

3000 people died immediately following the accident. Now 20 years later the figure
has climbed to some 15000. About 200000 were injured. These figures do not reveal anything
about the destructive effect on many families and the fabric of Bhopal society in the
following years.

During the last 20 years many causes have been ascribed to the accident. However,
it is more productive to concentrate on a few critical ones. The lessons from these have
had a major effect on process safety and on how people have been educated and
trained to prevent future accidents.

1. Safety culture. No safety precautions will prevent an accident if a safety culture that
governs the behavior of management and workers is absent.. In Bhopal this basic
building block was not present or was weak.

2. Safety management. These Safety Management Systems were not widely
established in 1984 although some know how did exist at that time eg.DuPont PSM,
Lord Cullen’s recommendations from the Piper Alpha accident and CCPS
procedures. Two big accidents in 1984 ( Bhopal and the BLEVE in Mexico city )
triggered in many locations the need for such an organized and systematic approach.

3. Inherently Safer Design. The application of the principles of Inherently Safer
Design would lead to the best results. In Bhopal the root cause of the disaster
was the nonessential storage of large quantities of MIC – the intermediate poison.

4. Accident information distribution. The Bhopal accident still provides valuable lessons
after 20 years. As zero accidents or total inherent safety are still visions and
accidents do occur we should encourage the call of Trevor Kletz in the special
issue of LPB No. 100  " Why should we publish accident reports ? ".

In Kanpur one of the main speakers was Ms. Carolyn Merrit chairman of CSB, USA.
From the data that she has in CSB, she is convinced of the wisdom of this approach.

In conclusion, while the tsunami disaster is still fresh in our minds, a point should
be made that a basic thing like an emergency and evacuation plan would have saved many
lives.

By Yigal Riezel  -- an overseas member of SLP

T h e   O c c u p a t i o n a l   S a f e t y
Department (OSD) of the Ministry of
Manpower has recognized SLP as a
professional  associat ion under i ts
Continuing Professional Development
program for Registered Safety Officers.

As members, who are also RSO’s,
know an RSO requires a minimum of
40 SDU’s (Safety Development Units) every
two years to qualify for re-registration. The
OSD has recognized SLP under Category
A2 (a) and (b) of its guidelines. Category
A 2 covers Participation in Professional
Boards, committees and Societies.

Number of
Activity SDU’s awarded

Member of SLP exco. 4
SLP member 2

Members will also recall that OSD
recognized our training courses on Gas,
Vapour  and Dust  Explos ions,  and
Electrostatic Hazards held in September
2003.  At tendees who successfu l ly
completed these courses received a total
of14 PDU’s.

We will be applying to OSD to
recognize the course on Job Safety Analysis
to be held on May 18, 2005. This course
is to be conducted by Mr John Lockwood.

Similarly, we will do the same for
our conference, New Initiatives in Loss
Prevention, to be held on September
21 and 22, 2005.

I t  is  our intent ion that  OSD’s
recognition be obtained for all training
courses, seminars, workshops and
conferences that we organize.

Members who refer to the OSD
guidelines on Continuing Professional
D e v e l o p m e n t  w i l l  a l s o  n o t e  t h a t
participation in SLP’s Technical Talks and
Plant/site visits will earn SDU’s under
Category B 3.

We are naturally pleased with this
recognition by OSD. Our members have,
over the years, worked with OSD staff
members in various committees eg. working
committees of SPRING Singapore.

This recognition is a tangible “value
add” to your membership in SLP. Members
should therefore encourage their colleagues
who are not yet members to join. Don’t
hesitate !
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